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1n today's rapidty evolving business

environment, the signlficance of Diversity,

Equity, and nctusion (DEl) in the workptace

is undeniabte. Yet, despite the growing

recognition of DEI as essentratfor Iong term

success, many cornpanies in lndia are stilL

fatIing short in transIating these ideals into

actionabte strategies. The 5th editlon of the
Diversrty & lnclusion Exce[lence Awards and

Conclave, hosted byASSOCHAM on September

251i,2024, in New DeLhi, is a testament to the

increasrng focus on DEI in Corporate lndia-
but it atso highlights the urgent need for more

concrete actions.

White conversations and diatogues around

DEI has become more prominent, the reaiity

on the ground teLLs a different story. Many

organrzations continue to struggte with the
practical imptementation of DEL initiatives,

often treating them as mere comptiance

requirements rather than as rntegraI

components of their corporate cutture. This

disconnect raises a criticaI question: Are

we doing enough to create truly inctusive

workpLaces in lndia?

Diversity, Equity, and lnctusion are notiust
checkboxes on a comptiance form;they are the

foundation of a thriving, innovative workplace.

DEI involves creatrng an environment
where every empioyee, regardless of their

background, feels respected, vatued, and

empowered. Thrs goes beyond gender and

ethnicity it incIudes age,sexuaI orientatron,

disability, and more. However, the stow pace of

change suggests that many organizations are

not futty embracing these principles.

Complykaro is doing its bit towards making

Corporate Lndia compliant with various DE&l

regutations through its training sotut ons on

various DEI Iaws. As part ol the Iarger DE&l

umbretta, companies are mandated to comply

with severaI key laws Iisted betow that support

DEI initiatives.

The Sexual Harassment of Women at
Workplace (Prevention, Prohibition
and Redressa[) Act,2013 (PoSH Act):
This act mandates the creation of a safe

and respectfuI workplace for women,

req u i ri n g orga n izations to esta bLish

mechanisms to prevent and address

sexuaL harassment
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Diversity, Equity, and
Inclusion are not
just checkboxes on a
compliance form; they
are the foundation of
a thriving, innovative
workplace.
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2. The Rights of persons with Disabilities
Actr 2016: This act ensures equal
opportu nities for individuats with
disabilities, mandating accessibility and
reasonable accommodations in the
workplace.

3. The Transgender persons (protection
of Rights) Act, 2019: This act prohibits
d iscrin irarion agairst rransgerder
individua[s in emptoyment and other
areas, requiring employers to create a

supportive and inclusjve environ ment.

4. The HIV and AIDS (prevention and
Control) Act, 2017: This legislation
prohibits discrim inatjon against
individuals based on their HIV status,
ensuring equaL treatment tn employment
and healthcare.

The Maternity Benefit Act, 1961:
Amended in 2OIt, this act mandates that
won'ren are entitled to maternity leave
and benefits, ensuring that they can take
time offfor childbirth without losing their
jobs. The act also requires employers
to provide crdche faciiities for working
mothers, further supporting gender equity
in the workplace.

The said acts are pivotal in ensuring a diverse
and inciusive workplace, but their impact is often
diluted by ignorance or a lack of enforcement by
the companies to implement the same possibly
due iow or manageable (,,We,tideaiwith the
problem when t arises,, mindset) repercussions
for non compliance.

N/oving forward from rhetoric to reality, The
ASSOCHAIV conclave offers a crucial platform
for industry leaders, policymakers, and diversity
advocates to share insights and strategies for
advancing DEI in the workplace. But as the
spotlight on DEigrows, so does the responsibility
of organizations to move beyond rhetoric and
into meaningfuiaction. To truly embed DEI
into the fabric of corporate lndia, organizations
must adopt a proactive approach_going
beyond mere comptiance to actively chatienging
biases, educating employees, and fostering a
culture of inclusion. This is not just about ligal
requirements; it's about creating workplaces
wne'e everyone can lhrive.

As we celebrate the progress made in promoting
DEl, we must also confront the chailenges that
remain. Corporate lndia is at a crossroads_either
we take the necessary steps to fully realize the
promise of DEt, orwe risk faiting behind in an
increasingly competitive globat market. The
choice is clear, but the question remains:Are we
doing enough?
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